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Creating opportunity, changing lives
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Information, Advice and Guidance (Careers Education) at Kirklees College
Kirklees College Information, Advice and Guidance at Kirklees College 

The purpose of this policy is to ensure that all students will be able to access information, advice and guidance (IAG) that will support them in making informed, realistic decisions about their future careers. 

Supporting students in this decision process is the responsibility of all staff involved in the student journey. 
In line with this policy the Head of Careers will ensure that an impartial careers service is available for all students to access in order to support them in making realistic, informed decisions about their future careers.


This applies to all students enrolled with Kirklees College

Owner of this policy: Head of Student Recruitment, Applications and Careers
1/ Careers Education and IAG Service
The college employs 1 careers advisor. Alongside this the service is supported by Calderdale and Kirklees Careers (C&K). This contract is reviewed on an annual basis to ensure it meets the needs of the college and its students.  

The contract provides:

· 360 days of careers advisors based in college
· additional support via the adult service to focus on 19+ students 

· a college identified link to support students within foundation learning 
· additional support at identified times from core C&K team, and NEET team

· data sharing to support reducing the NEET numbers, and destination recording. 
· up to date resources to support the delivery of careers education and IAG for staff and students to access 

· continuous professional development for staff involved in delivering IAG 

2/ Access to the careers service and resources 

Prior to joining the college, potential students can access the careers service; 

· by requesting an appointment

· via a referral during the applications process 

· at advertised open days that take place at Dewsbury and Huddersfield centre

· at all advertised enrolment sessions 

Student already enrolled at the college; 
As a large multi-centre college it is not possible to ensure a staff member at all centres at all times, however students at all centres can access a variety of services and resources to support their decision making via; 
· A central careers service is located within Huddersfield Centre in the Atrium. Students can access advisors and resources. 

· The Learning Resource Centres at Huddersfield and Dewsbury centres have a careers section with a view to roll this out to all centres over the next 4 years
· All students can access a large variety of resources via the VLE, including podcasts, SOLA packs, and links to key external websites 

· All students can arrange an appointment on-line with a careers advisor 

· All students can arrange a telephone appointment with a careers advisor

· Curriculum or self-referral via pro-monitor

· Careers advisors provide a drop-in service at all centres advertised in advance via the progress coaches 
3/ Careers Education 

All students enrolled on a study programme will have access to careers education via ‘Route to Work’ (RtW). This will be covered in a variety of formats including;
· units of a study programme and the teaching of professional standards

· visiting speakers and industry visits 

· the PAD programme delivered by progress coaches 

· workshops provided via the careers service 

· resources on the VLE 

· enrolment on work prep or work placement 

All other students will still be able to access careers education via the resources already named. 
4/ Identified weeks in college to support careers education and IAG

· Induction week: Information regarding the careers service and what it can offer will be made available to all students during induction week. 

· Swap Don’t Drop – takes place during September and October advertised across college providing students with an opportunity to swap courses, including attendance at 2 college events where all college areas are represented. 
· Enterprise Week: 1 week in November all students on study programme work on an enterprise challenge competing against each other 
· Employability Week: Timed to compliment national careers week will see students having the opportunity to participate in a variety of activities including; careers conventions, visiting speakers, mock interviews, visits to industry. 
· HE Week (May): For students in the first year of a two year level 3 programme, HE week will provide students with an opportunity to start thinking about degree level study. This will include workshops on the degree level study at Kirklees College, the UCAS process and workshops presented by visiting local universities. This week will kick start the application process. 

5/ Work placements 

· Work placements will be incorporated into study programmes for students 16 -18 (or up to 24 with an EHCP) and are a vital part of developing a young person careers aspirations. All work placements are to be recorded on pro-monitor (regarding student) and pro-engage (regarding employer / company). Work placements will cover a minimum of 30 hours. Work placement hours are assigned at enrolment  

· KC Works – students who have indicated that they would like to enter employment at the end of their course can be referred to KC works who will support placement of the student in an approved work placement. 

6/ Monitoring of the service 
The careers service will be part of the college self-assessment process and have a quality improvement plan that is reviewed regularly. 

Students will be able to feedback on the service at identified points via the main college student satisfaction survey. Users of the service will also be asked to complete evaluation forms at identified points to measure the impact of service. 

External assessment of the service will take place via the approved agencies and the college aims to maintain the CIAG and Matrix quality awards. 

7/ Equality and Diversity 

The college welcomes and celebrates equality and diversity. We believe that everyone should be treated fairly regardless of their age, disability, gender, gender identity, race, religion or belief, sexual orientation and socio-economic background. 

8/ Safeguarding policy

The college recognises its moral and statutory responsibility to safeguard and promote the welfare of students. We work to provide a safe and welcoming environment where students are respected and valued. We are alert to the signs of abuse, neglect, radicalisation and extremism and follow our procedures to ensure our students receive effective support, protection and justice. College expects all staff and volunteers working on behalf of the college to share this commitment. 
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